Relationship of marianismo and acculturative stress to acculturation types by Bessa, Luana Barbossa
 
 
 
 
 
 
 
 
 
Copyright 
by 
Luana Barbossa Bessa 
2012 
 
 
The Report Committee for Luana Barbossa Bessa 
Certifies that this is the approved version of the following report: 
 
 
Brazilian Immigrant Women: The Relationship of Marianismo and 
Acculturative Stress to Acculturation Types 
 
 
 
 
 
 
 
 
APPROVED BY 
SUPERVISING COMMITTEE: 
 
 
 
Gary Borich 
Kevin Cokley 
 
Supervisor: 
 
Brazilian Immigrant Women: The Relationship of Marianismo and 
Acculturative Stress to Acculturation Types 
 
 
by 
Luana Barbossa Bessa, B.A. 
 
 
Report 
Presented to the Faculty of the Graduate School of  
The University of Texas at Austin 
in Partial Fulfillment  
of the Requirements 
for the Degree of  
 
Master of Arts 
 
 
The University of Texas at Austin 
May 2012 
 Dedication 
For my parents— my example and my support.  And for Brazilian immigrant women in 
the United States: their strength and their stories inspire me. 
 
 
 v 
Acknowledgements 
 
Thank you to Gary Borich.  You have met with me over the course of the past 
couple of years to make this degree possible.  Thank you to Kevin Cokley.  You have 
been open and engaged in the brainstorming phase of this project, as well as consistently 
available as a source of professional support and inspiration.  Thank you to the 
Department of Educational Psychology.  I feel privileged to be a part of this academic 
community.  Thank you to Valerio Bessa, Zina Bessa, and Jason Lee.  Your support and 
your love mean the world to me.  Thank you to God.  Each day is a gift. 
 
 
 vi 
Abstract 
 
Brazilian Immigrant Women: The Relationship of Marianismo and 
Acculturative Stress to Acculturation Types 
 
Luana Barbossa Bessa, M.A. 
The University of Texas at Austin, 2012 
 
Supervisor: Gary Borich 
 
The proposed study will investigate how individuals of different acculturation types vary 
in their levels of acculturative stress and marianismo. First-generation Brazilian 
immigrant females will complete a demographic questionnaire, as well as measures of 
acculturation, marianismo, and acculturative stress. Two 1-way ANOVA analyses and 
one 1-way ANCOVA analysis will be conducted in order to explore the relationship 
between these variables.  It is proposed that Brazilian immigrant women’s levels of 
acculturative stress and marianismo will vary by acculturation type.  It is further proposed 
that measuring adherance to traditional gender roles as varying by acculturation type 
rather than level will yield a more nuanced understanding of this relationship by not 
confounding integrated and marginalized individuals.  Implications and limitations of the 
study’s potential findings will be discussed.  Lastly, a program evaluation perspective 
will be presented to further explicate the implications of the current study for mental 
health outcomes and the provision of mental health services to Brazilian immigrant 
women. 
 vii 
Table of Contents 
List of Figures.................................................................................................. viii 
Chapter 1: Introduction ........................................................................................1 
Chapter 2: Integrative Analysis ............................................................................5 
Brazilians in the United States.....................................................................5 
Brazilian Culture and Values.......................................................................7 
Theoretical Models of Acculturation .........................................................10 
Acculturation and Stress............................................................................15 
Acculturation and Cultural Values.............................................................21 
Acculturation and gender roles. .................................................................22 
Chapter 3: Proposed Study .................................................................................30 
Statement of Purpose.................................................................................30 
Hypotheses................................................................................................31 
Method......................................................................................................33 
Chapter 4: Data Analysis and Expected Results..................................................39 
Preliminary Analyses ................................................................................39 
Main Analyses...........................................................................................39 
Chapter 5: Discussion ........................................................................................41 
Summary and Clinical Implications...........................................................41 
Limitations and Recommendations for Future Research ............................43 
CHAPTER 6: Program Evaluation Addendum...................................................45 
Appendix A .......................................................................................................54 
Appendix B........................................................................................................60 
Appendix C........................................................................................................66 
References .........................................................................................................71 
 viii 
List of Figures 
Figure 1. Program Model ……………………………….…………...……………49 
Figure 2. Further Decomposition of Program Model …………………………….50 
 
 1 
Chapter 1: Introduction 
 
By the year 2042, non-Hispanic, single-race whites are expected to be the 
minority in the United States; by 2050, “minority” groups are estimated to make up 50% 
of the population, and one in three American residents are estimated to be Latina/o (U.S. 
Census Bureau, 2008).  The fast-growing Latin American population in the United States 
makes issues of immigration, identity, and adjustment particularly salient and relevant 
areas of research. 
The migratory experience necessitates a renegotiation of one’s identity and place 
in the world (Ryder, Alden & Paulhus, 2000).  Psychological research to date, while 
devoting considerable attention to some Latin groups in the acculturation literature—such 
as Mexican Americans and Chicanos—has only recently begun to look at the experiences 
of another fast-growing Latin population, which is comprised of Brazilian immigrants 
and Brazilian Americans (DeBiaggi, 2002). The current study will draw from literature 
on acculturation, acculturative stress and gender roles as they relate to the experiences of 
Latin American immigrant groups.  However, it will focus on Brazilian immigrant 
women, a group which has been largely invisible in the social science literature until 
recently.  In fact, Brazilian immigrants as a group have been called “the invisible 
minority” (Margolis, 1994, p. 242). However, the growing Brazilian presence in the 
United States makes this immigrant group worthy of further study. 
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Brazilian immigration to the United States has been a growing phenomenon in the 
last three decades. This migration began in earnest in the 1980s, a period referred to as 
the “lost decade,” economically speaking, for many Latin American countries (Hayes, 
1988).  Brazilian immigration to the United States has been driven in large part by the 
economic instability of their home country, which was characterized in the 1980s by high 
inflation rates and low economic growth and in the 1990s by failed governmental 
economic plans (Amaral & Fusco, 2005).  Brazilian migration continued to increase over 
the years, with Brazilians of a variety of socioeconomic status levels making their way to 
other countries, including Paraguay, Japan, and Europe, with most coming to the United 
States (Amaral & Fusco, 2005; DeBiaggi, 2002; Margolis, 1994).  Brazilian communities 
have been established throughout the United States, the most sizeable being in New 
York, Miami, and Boston, with estimated populations in those cities ranging from 
150,000 to 300,000 (Brazilian Consulate, 2000, as cited by Margolis, 2003; DeBiaggi, 
2002). The Brazilian government estimated in 2007 that the Brazilian population in the 
United States numbered 1.1 million, which was at least four times the official census 
figures at the time (Bernstein & Dwoskin, 2007).  This discrepancy may well be due to 
the large number of undocumented immigrants in the United States, as well as under-
tracking of Brazilian respondents by the Census (Margolis, 2003; Siqueira & Jansen, 
2008). 
Research has suggested that acculturation can be a particularly stressful process 
when the host culture is very different from the native culture (Kim, 1988).  Brazilian 
immigrants find themselves renegotiating important issues of values and identity.  They 
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often experience a loss of social standing (Margolis, 1994) and find themselves faced 
with clashing cultural expectations.  Latin American values tend to be more collectivist 
than those of the United States, with a greater emphasis on family and 
interconnectedness, as well as more gendered expectations in romantic and family 
relationships (Galanti, 2003; Gil & Vazquez, 1997).  However, the acculturation process 
is not inherently stressful; research has found that acculturative stress is linked to 
different strategies for coping with the intercultural encounter (Berry, 1997). 
Both the male gender role of machismo, characterized by dominance and strength, 
and the female gender role of marianismo, characterized by a likeness to the Virgin 
Mary, are challenged upon entering the United States (Baldwin & De Souza, 2001).  
However, women in particular may feel pulled by opposite expectations when it comes to 
gender roles, and the renegotiation of one’s cultural values often leads to shifts in family 
dynamics (Ginorio, 1979, as cited in Espin, 1987; Hondagneu-Sotelo, 1994; Meadow, 
Lennhoff, & Satterfield, 1968, as cited in Vazquez-Nuttall, 1987).  While women tend to 
become more liberal in their gender role expectations, their partners may or may not 
demonstrate increased participation in household tasks (DeBiaggi, 2002).  Differences in 
acculturation among family members is linked to acculturative stress and family 
dysfunction (Hervis, Shea & Kaminski, 2009).  Women may feel both a commitment to 
family and a desire to be independent, or simultaneously wish to subscribe to the 
marianista value of chastity and to express themselves as sexual beings (Gil & Vazquez, 
1997).  The attempt to resolve these conflicting ideals may be related to feelings and 
experiences of conflict around marianismo (Marano, 2000; Melendez, 2004). 
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The current study proposes to add to the literature on Latin immigrants, 
particularly the understudied Brazilian immigrant population.  It will focus on the 
relationship between acculturation, acculturative stress, and adherence to traditional 
gender roles for Brazilian women.  However, the data is meant as a starting point for 
clinicians and researchers as they conceptualize Brazilian immigrant individuals and 
communities.  It is not meant to be a definitive guide to a community which, like all 
others, is in a constant process of growth and flux. 
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Chapter 2: Integrative Analysis 
BRAZILIANS IN THE UNITED STATES 
A unique immigration pattern.  While Brazil, as a Latin American country, 
shares some cultural values with its neighbors, it also has a distinct national identity. 
Brazil is the largest country in South America, covering about half of its landmass.  It is 
the fifth most populous nation in the world and holds a third of the population in Latin 
America (Schneider, 2010).  Unlike their neighbors, Brazilians speak Portuguese and 
generally do not identify with the label “Hispanic.”  The migration patterns of Brazilians 
to the United States are also distinct from those of other Latin American groups.  Given 
the unique characteristics of Brazil, coupled with the growing Brazilian presence in the 
United States, an investigation of Brazilian Americans and their experience in the United 
States is a relevant and important line of research. 
According to Margolis (1994), who conducted an interview and survey-based  
ethnography of 53 Brazilian immigrants in New York City, her sample “belies the 
American stereotype of the ‘illegal alien’ as a young, uneducated male whose home is an 
impoverished village in rural Mexico” (p. xix).  Margolis found that her sample came 
largely from middle and lower-middle class backgrounds, and that 31% had graduated 
from a university.  She describes “the tale of a new kind of immigrant” who was fleeing 
economic instability and chaos rather than poverty or persecution (p. xx). According to 
Margolis (1994), middle-class migrants have become increasingly important sections of 
global migration movements.  Brazilian emigration is cited as an example of migration 
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driven in part by the disgruntled middle class, whose skills and education are necessary, 
but who discovered that the availability of jobs in their field with adequate compensation 
is lacking in their home country.  She notes that education and training, coupled with a 
lack of professional opportunities, “shattered expectations for social mobility” (p. xvi).  
Brazilian migration began with males, but by the late 1980s and early 1990s more women 
and families made their way to the United States (Korin, 1996; Franklin, 1992, as cited in 
DeBiaggi, 2002: Maranhao, 2006). 
Brazilian immigrants in the job market.  Brazilian immigrants in the United 
States do a variety of labor tasks, including both skilled and unskilled labor. Due to the 
economic policies of the Brazilian government in the 1990s, even well educated Brazilian 
individuals found that they would have more financial success doing low-skilled work 
abroad than skilled work in their own country (Amaral & Fusco, 2005).  Often, this 
employment pattern is the result of a lack of adequate English proficiency combined with 
a lack of proper documentation (Franklin, 1992, as cited in Korin, 1996; Margolis, 1994).  
As the Brazilian community has become more established, however, a growing number 
of Brazilians have become entrepreneurs. A report by the Mauricio Gaston Institute 
(Lima & Siqueira,.2008) estimated that Brazilian businesses in the United States account 
for $1 billion in annual sales.  At the same time, about 31% of the jobs held by Brazilians 
were service occupations, followed by management, professional and other related jobs 
(27%), transportation and material moving jobs (12%), and construction and maintenance 
(11%).  Margolis (1994) points out that immigrant labor in the United States was most 
welcome in the second sector of unskilled labor.  In her sample, over 80% of Brazilian 
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immigrant women had worked in domestic service at some point since immigrating to the 
United States.  Labor patterns were gendered, with domestic service accounting for 56% 
of jobs held by women, and restaurant work accounting for 30% of jobs held by men. 
BRAZILIAN CULTURE AND VALUES 
Mestizo psychology.  Brazil was colonized by the Portuguese in the sixteenth 
century.  The concept of a “mestizo psychology” is relevant for Brazilians.  According to 
Arredondo (2002), “all Latinos, culturally and historically, are mestizos,” (p. 311) 
meaning that a binary conceptualization of race as a black/white dichotomy does not fit.  
In the colonization process in Brazil, the conquest of indigenous populations involved 
intermarriage between colonizers and colonized, imposing a patriarchal power structure 
on the colonization process itself (DeBiaggi, 2002; Korin, 1996).  The patriarchal 
organization of the family with well-delineated gendered roles continues to be “an 
ideological model” in spite of regional and class differences in Brazil (DeBiaggi, 2002, p. 
51). 
The individual in social context.  Core values for tradional Brazilian culture are: 
familismo, personalismo, and respeito.  The family unit is central in traditional Latin 
culture as well as in Brazilian culture in particular.  The value of familismo (familism), 
characterized by loyalty to and solidarity with the family, is a strong cultural value that 
has been associated with a variety of Latin American groups (Arredondo, 2002; Chun & 
Akutsu, 2005; Korin, 1996).  Familismo is characterized by a feeling of support and 
affiliation with family, as well as a sense of obligation and connection that focuses on 
interdependence.  This cultural value may have implications for decision-making 
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strategies, in the sense that adults may consult with family members before major 
decisions and generally involve family members in decisions to a greater extent than 
would be expected in the United States (Galanti, 2003). 
 Another core cultural value is personalismo (personalism), which treats 
relationships as primary even in the context of business and other non-familial or social 
relationships (Arredondo, 2002; Galanti, 2003; Korin, 1996).  At the same time, respeito 
(respect) requires consideration of others in relationships, including an interest in 
maintaining good social standing. Galanti (2003), in an overview of male-female 
traditional gender roles in Latin American families, emphasized the implications for the 
patient-doctor relationship of these core values. 
Brazilian gender roles.  When it comes to gender role ideologies in Latin 
cultures, there tend to be distinct expectations that differ for women and men.  The 
construct of machismo is a well-studied ideal that dictates appropriate male behavior in 
traditional Latin culture.  Men are expected to be strong, dominant and decisive figures 
who act as head of the household and make major family decisions (Galanti, 2003; 
Montiel, 1973; Penalosa, 1968: Sue & Sue, 2008).  They are also expected to be sexually 
aggressive, even unfaithful (Gil & Vazquez, 1997).  The traditional conceptualization of 
machismo has been criticized for being pathologizing and inaccurate, however (Cromwell 
& Ruiz, 1979; Ruiz, 1981, as cited in Sue & Sue, 2008).  While machismo in its extreme 
negative form has been linked to substance abuse, domestic violence, and difficulty 
managing and expressing emotions (Barker & Lowenstein, 1997; KPNDC, 2001, as cited 
in Galanti, 2003), there are also some positive aspects to machismo which research has 
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recently begun to acknowledge and explore.  In acting on behalf of their families, men 
are also expected to provide for their families and defend their families from external 
threats.  Men are seen as honorable when they protect the best interest of their families 
and stand by them (Galanti, 2003).  Machismo has also been linked to “pride, dignity, and 
tenacity” (Mirande, 1985, as cited in Baldwin & DeSouza, 2001). 
Women, on the other hand, are expected to uphold the standards of the less-
studied construct of marianismo, or modelo de Maria (model of Mary) as it has been 
called in Brazil (Baldwin & DeSouza, 2001).  The counterpart to machismo, marianismo 
is based on the Catholic conceptualization of the Virgin Mary.  The traditional female 
gender role requires that women be submissive to their husbands, sexually chaste until 
marriage, nurturing and self-sacrificing to family (DeBiaggi, 2002; Galanti, 2003).  They 
are seen as gatekeepers of sexual contact, their virtue being based upon a lack of sexual 
permissiveness.  In a paradoxical relationship to machismo, marianismo entails a 
simultaneous self-abnegation and self-aggrandizement whereby the female is ostensibly 
subordinate, but also idealized and venerated.  According to Baldwin and DeSouza 
(2001), marianismo “acts, on the one hand, as a shadow upon women, binding them to a 
traditional sense of womanhood, and, on the other hand, as a beacon, giving them unique 
sources of power in terms of Brazilian gender relations” (p. 10).  While the male is seen 
as head of the household and patriarch of the family, the female assumes an almost divine 
role in the familial domain, reflecting the holy mother and the influence she is seen by 
Catholics to possess with God on behalf of humankind (Gil & Vazquez, 1997).  She is 
often viewed as the emotional core of the family.  The paradox of women’s simultaneous 
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submission and glorification plays out as women utilize indirect methods of asserting 
power, subversively becoming “indispensable” in the family and domestic sphere 
(Rocha-Coutinho, 1999). 
THEORETICAL MODELS OF ACCULTURATION 
The classic definition.  The classical definition of acculturation was provided by 
a group of American anthropologists appointed by the Social Sciences Research Council 
to write a memorandum on the subject as an emerging field of study.  This 
anthropological definition focused on group processes: “Acculturation comprehends 
those phenomena which result when groups of individuals having different cultures come 
into continuous first-hand contact, with subsequent changes in the original culture 
patterns of either or both groups” (Redfield, Linton, and Herskovits, 1936, p. 149).  In the 
memorandum, Redfield and his colleagues not only acknowledged the possible 
bidirectional pattern of change between the interacting groups, but also highlighted the 
fact that assimilation is but one aspect or phase of acculturation, characterizing the 
acculturation stance of acceptance.  They also include adaptation as a possible result of 
acculturation, “where the original and foreign traits are combined so as to produce a 
smoothly functioning cultural whole which is actually an historic mosaic.” However, in 
traditional psychological research on the acculturation processes for individuals, the 
original multifaceted meaning of acculturation has often been lost.  The idea of the 
acculturation process producing a third cultural experience, born yet distinct from the two 
original cultures, is one that has resurfaced in recent years as concepts of biculturalism 
and cultural integration become increasingly hot topics. 
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Acculturation in psychological research.  Although the definition given by 
Redfield and his colleagues (1936) does not emphasize a unidimensional view of the 
acculturation process, traditional psychological research on immigration and 
acculturation has nevertheless conceptualized the adaptation process in terms of 
assimilation (Escobar & Vega, 2000; Reichman, 2006).  From this unidimensional 
perspective, exposure to and identification with the host culture was presumed to 
correspond to a proportionate relinquishing of one’s native cultural heritage.  Measures 
utilizing this model assess acculturation linearly on a continuum from less to more 
acculturated, and individuals are assumed to progress along the continuum over time and 
across generations.  More recent research utilizing the unidimensional approach has 
explicitly named biculturalism as the midpoint of the continuum (Ryder et al, 20002). 
This view has been criticized, however, for being reductionistic at best and 
inaccurate at worst (Chun & Akutsu, 2005).  Bipolar, single-dimension scales using this 
model are not recommended, as they equate acculturation to the dominant culture with a 
parallel disengagement with one’s host culture (Nguyen & Benet-Martinez, 2007).  
Ryder, Alden and Paulhus (2000), in a study contrasting the unidimensional and 
bidimensional models of acculturation in the areas of personality, identity, and 
adjustment, found that the bidimensional model appeared to be more valid and useful in 
operationalizing the construct of acculturation, while the unidimensional model “offers 
an incomplete and often misleading rendering of the acculturation process” (p. 62). 
One serious criticism of unidimensional models has been that bipolar, single-
dimension scales, based on the unidimensional, linear model, have confounded two 
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distinct groups (Berry, 1997, 2005a).  With host culture identification at one pole and 
native culture identification at the other, the “bicultural” group in the middle may actually 
be comprised of two very distinct subgroups.  That is, individuals may fall in the middle 
of the continuum because they identify strongly with both cultures, or because their 
cultural identification is not salient to them.  They may be highly committed to a 
composite cultural identity (integrated/bicultural), or they may be disengaged from both 
cultures (marginalized).  Berry (1997, 2005a), who has researched these subgroups over 
the past four decades, has found consistent patterns of acculturative stress differing by 
acculturation type, making the lumping together of these two subgroups particularly 
problematic.  A number of bidimensional scales have been constructed in an attempt to 
resolve the issues around unidimensional conceptualizations of acculturation. 
The bidimensional model, in contrast to the unidimensional model, assumes that 
retention of the host culture is independent of host culture acquisition and should be 
measured independently. From this perspective, the acculturation process of an individual 
is not characterized by an inevitable path away from the native culture and toward the 
dominant host culture.  Rather, it is characterized by an adaptive pattern which differs 
among different individuals, who may turn away from or toward either or both cultures.  
The bidimensional model takes into account the possibility that enculturation can occur, 
as well as acculturation.  Enculturation involves an engagement with and identification 
with one’s own culture, a turning toward which can occur even in a new cultural context.  
While acculturation is other-culture learning, enculturation involves learning about one’s 
own culture.  
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  John Berry’s acculturation framework.  Berry’s acculturation framework 
(1989, 1997, 2006) is one oft-cited and widely researched bidimensional model.  Berry 
(1989) proposes that acculturating individuals and groups face two important issues: the 
extent to which they are motivated to identify with and retain their native culture, and the 
extent to which they are motivated to identify with and be involved with the dominant 
host culture.  In this formulation, acculturation does not simply refer to assimilation to the 
host culture; in fact, “acculturation can be ‘reactive,’” (Berry, 2005a, p. 701), whereby 
the influence of the host culture is rejected, and there is not an inevitable move toward 
identification and involvement with the host culture over time.  Berry utilizes a 
conceptual model which treats orientation toward issues of native culture retention and 
intergroup engagement as dichotomous, thus yielding four different acculturation modes, 
attitudes, or strategies, as the categories have been termed at different times (2005b). 
The separation strategy involves an enculturation process whereby individuals 
immerse themselves in their own culture and focus on cultural maintenance to the 
exclusion of participating in the host culture.  Assimilation, on the opposite side of the 
spectrum, consists of cultural learning and engagement with the host culture, with a 
parallel dis-identification with one’s native culture.  This strategy most closely aligns 
itself with the traditional psychological conceptualization of the acculturation process.  
Individuals who pursue the integration strategy value cultural maintenance as well as 
involvement engagement with the host culture.  This cultural synthesis is an individual 
process analogous to the group process of creating a “historic mosaic” as described by 
Redfield and his colleagues (1936).  Biculturalism does not entail a perfect coexistence of 
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all aspects of both cultures in one individual, but rather “a synthesis of the two 
component cultures in a way that is different from either of these cultures—an individual-
level conceptualization that is parallel to the social-structural concept of ethnogenesis” 
(Schwartz & Zamboanga, 2008). 
Finally, the marginalization strategy is defined by a lack of engagement with and 
interest in both the host and the native cultures.  This lack of involvement may be 
voluntary or the result of discrimination or prejudice (Berry, 2005a).  Caplan (2007), in a 
study of acculturative stress and acculturation, stated that marginalized individuals are 
not yet tied to the host culture, but neither do they receive support from any ties to their 
native culture.  It may also be a reflection of cultural confusion.  Given the fact that all 
individuals are culture-bound to some extent, this acculturation mode has also been 
described as a diffuse cluster rather than an acculturation mode in the same way that the 
other three are.  Schwartz and Zamboanga (2008), using a confirmatory latent class 
approach to test Berry’s acculturation model, found that, while marginalization did not 
emerge as its own cluster, an undifferentiated class contained the highest number of 
marginalization scores, suggesting that “what appears to be marginalization may actually 
represent a sense of discomfort of lack of clarity in terms of who one is as a cultural 
being” (p. 281).  They term this cluster as representing “cultural identity confusion,” 
which is not inconsistent with Berry’s work (Berry et al, 2006; Berry & Kim, 1988, as 
cited in Schwartz & Zamboanga, 2008). 
The perspective of the current study.  Although the bidirectional and 
multidimensional nature of acculturation has been recognized, there is still a lack of 
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methodological uniformity in the investigation of acculturation and its correlates, which 
has led to a lack of coherence in the literature (Rogler, 1991, as cited in Organista, 
Organista, & Kurasaki, 2005; Escobar & Vega, 2000). Most studies on acculturation have 
utilized linear or proxy measures of acculturation, such as English proficiency, length of 
time in the United States, age at immigration, and generational status (Reichman, 2006; 
Ryder, Alden & Paulhus, 2000).  The current study proposes to investigate the 
relationship of acculturation to adherence to traditional gender roles, as well as to 
acculturative stress, utilizing Berry’s acculturation framework. It is further proposed that 
measuring adherence to traditional gender roles as varying by acculturation type rather 
than level will yield a more nuanced understanding of this relationship by not 
confounding integrated and marginalized individuals. 
ACCULTURATION AND STRESS 
Culture shock.  The immigration experience often calls for a renegotiation of 
one’s identity and place in the world.  Beserra (2003), in an ethnographic anthropological 
study of Brazilian immigration, explores the various factors that shape the Brazilian 
immigrant experience, including social class and the challenge of losing a particular 
standing in society.  She tells the story of a Brazilian colonel who  
...had to cope with the loss of his position.  That is, where he was a colonel in 
Brazil and benefited from all the honors connected to the position, here he could 
hardly make himself understood.  Despite such qualifications the only work he 
could find here was menial.  In addition, his and his wife’s relationship with their 
children, which they expected to be more like in Brazil, did not work out as such 
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because the children were already acclimated to American customs, and hardly 
included anything from Brazilian culture in their daily lives. (Beserra, 2003, p. 
189) 
Beserra’s story illustrates not only the difficulty of negotiating one’s identity in a foreign 
land, but also the challenge of relating to loved ones who are also undergoing their own 
processes of transition, change, and acculturation.  In fact, differences in acculturation 
among family members have been linked to acculturative stress, given the conflicts that 
may ensue from lack of attunement and emotional alienation (Hervis et al, 2009). 
Acculturative stress refers to the experiences associated with acculturation that are 
painful and disruptive to psychological well-being and functioning (Berry, 2005a).  
According to Kim’s (1988) cross-cultural adaptation theory, the acculturation process 
tends to be more stressful when there is a wide discrepancy between the host culture and 
the culture of origin.  
 Allen, Amason, and Holmes (1998), in a study on the relationship between 
emotional acculturative stress and gender for Latin immigrants, emphasized that Latin 
immigrants may be particularly vulnerable to acculturative stress, given the disparity in 
values and behavioral norms between Latin culture and American culture.  The authors 
draw on Kim’s (1988) cross-cultural theory, which proposes that adaptation is more 
difficult for immigrants whose native culture differs significantly from the host culture.  
Smart and Smart (1995) define six general characteristics of Latin immigration to the 
United States which are distinct from European immigration and which promote 
acculturative stress, some of which are relevant for Brazilian immigrants: issues of race 
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and racism, the strength of the Latin value of collectivism and family, and the stresses 
associated with undocumented status. 
In Brazil and other Latin American countries, racial mixtures are the norm, and 
the very concept of race is different from the black/white dichotomy that exists in the 
United States (Arredondo, 2002; Smart & Smart, 1995).  Hence, often times, Brazilian 
immigrants find themselves transitioning from majority to minority status as their racial 
identity is challenged and shifted upon entering a new societal context.  This shift can be 
disorienting.  There may also be differences between the two cultures in the ways in 
which the self is linked with others.  American culture tends to value individualism, self-
reliance, and self-determination, whereas Latin culture tends to emphasize cooperation, 
collectivism, and the strong family ties that embody familismo (Arredondo, 2002; Smart 
& Smart, 1995).  As family members acculturate at different rates, family bonds may be 
tested and strained.  Regarding the stresses of being undocumented, immigrants in this 
grey area often live in fear of deportation, do not have unrestricted access to employment, 
and may find it difficult to engage with the greater society due to feelings of mistrust and 
alienation (Smart & Smart, 1995). 
Relationship between acculturation and adjustment.  According to the 
assimilation model of acculturation, positive adjustment to the host culture was viewed as 
necessitating a process of assimilation into the “melting pot” that comprised American 
society (Escobar & Vega, 2000).  However, research has not been conclusive when it 
comes to this relationship,  Miranda and Matheny (2000) found that, for their first-
generation sample of participants from twelve different Latin American countries, degree 
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of acculturation was a predictor of acculturative stress, with more highly acculturated 
individuals experiencing less acculturative stress.  Their sample endorsed a significant 
amount of acculturative stress, consistent with assimilation-model-based expectations for 
first-generation immigrants.  However, while acculturation was found to be somewhat 
predictive of stress levels, the authors also argued that acculturative stress is not 
inevitable and is predicted by several other individual, familial, and demographic factors 
besides acculturation.  Acculturative stress has been linked to: stress-coping resources, 
English proficiency, length of residence in the United States, family cohesion, economic 
status, immigration status, and education (Miranda & Matheny, 2000; Thomas, 1995). 
Other research has suggested that higher acculturation does not necessarily equal 
better adjustment, and in fact, there has been some evidence to suggest that native-born 
Latinos have better psychological health than U.S.-born, presumably more acculturated, 
Latinos (Burnam et al, 1987, as cited in Organista et al, 2005; Ortega et al, 2000; 
Alderete et al, 2000; as cited in Escobar & Vega, 2000).  Burnam et al (1987) found that 
Mexican Americans who had been born in the United States had higher rates of alcohol 
abuse and dependence, substance abuse and dependence, phobias, Major Depressive 
Disorder, and dysthymia, even after controlling for age, sex, and marital status.  
Organista, Organista, and Kurasaki (2005) point out two hypotheses for why immigrants 
might have better psychological health: it may be that those who migrate are a group pre-
selected for psychological health, and it may be that the experience of living in America 
as a minority and perhaps discriminated ethnic group contributes to the poorer 
psychological health of Mexican Americans born in the United States. 
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A meta-analysis of the literature on acculturation and adjustment by Moyerman 
and Forman (1992) revealed that “the most notable aspect of the results is that there does 
not appear to be a consistent unidirectional effect of acculturation on adjustment” (p. 
177).  In an influential review of the literature, Rogler et al (1991, as cited in Organista et 
al, 2005) argued for greater methodological uniformity in the investigation of 
acculturation and mental health, in order to untangle the mixed results that have been 
obtained regarding the relationship between these two variables. 
Acculturation type and acculturative stress.  Some research, rather than 
focusing on level of acculturation, has focused on type of acculturation as it relates to 
acculturative stress.  The value in this approach includes the possibility of helping to 
elucidate aspects of the relationship between these variables that are otherwise 
overlooked.  Because acculturation is a multidimensional, nonlinear process, reducing it 
to a linear construct may be inappropriate.  A perspective which encompasses multiple 
patterns of acculturation, rather than just assimilation, allows for a more textured 
understanding of its relationship to stress and adjustment. 
Research has found consistent patterns of adjustment that differ by acculturation 
type (Berry, 1990; Berry & Sam, 1996; as cited in Berry, 1997; Berry, 1997, 2005a, 
2006; Schwartz & Zamboanga, 2008).  Integration, or biculturalism, appears to be the 
most adaptive strategy, whereas marginalization has been linked to the most acculturative 
stress.  Separation and assimilation strategies appear to fall in the middle. These patterns 
have been found for acculturative stress as well as for other indicators of psychological 
well-being such as coping resources and social support (Berry, 1997, 2005a, 2006). 
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Although not all researchers have found the above patterns (Burnam, Hough, 
Karno, Escobar, & Telles, 1987; Rotheram-Borus, 1990; as cited in Nguyen & Martinez, 
2007), Nguyen and Martinez (2007) contend that this discrepancy in findings reflects the 
inconsistent and inaccurate ways in which biculturalism has been measured.  Bipolar 
linear scales, which are reductionistic, measure biculturalism as the midpoint between 
both cultures. Based on a meta-analysis of 40 studies, Nguyen and Martinez argue that, 
when measured bidimensionally, biculturalism appears to have a significant moderate 
relationship (r=0.23) to better adjustment. They also propose that the negotiation of 
cultures involved in the acculturation experience is not inherently stressful, but may only 
be stressful “for those less oriented to their two cultures,” that is, to marginalized 
individuals (Nguyen & Benet-Martinez, forthcoming, as cited in Nguyen & Martinez, 
2007). 
An understanding of the complex interplay between engagement with the host 
culture and commitment to one’s native culture is crucial in conceptualizing the 
immigrant experience.  This perspective allows for a more nuanced discussion of identity 
negotiation, as well as a discussion of cultural differences and adaptation that does not 
pathologize the cultural “other.” 
Acculturative stress and the present study.  The current study seeks to examine 
the relationship between acculturation and acculturative stress using Berry’s 
bidimensional acculturation framework.  It is proposed that utilizing a bidimensional 
measure of acculturation will make for a richer understanding of the relationship between 
these two variables.  The proposed study will examine the relationship pattern between 
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acculturation types and acculturative stress for the understudied Brazilian immigrant 
population, with the intent of adding to the literature on this growing population. 
ACCULTURATION AND CULTURAL VALUES 
Negotiation of cultural values.  Acculturation to the dominant culture does not 
necessarily preclude retention of the host culture.  Just as the acculturation process is not 
necessarily synonymous with assimilation, neither is it synonymous with a disregard for 
strong cultural values, although those values may be impacted. Marin and Gamba (2005), 
in conceptualizing acculturation as “culture learning” (p. 84) and cultural values as being 
maintained through a process of communication, argue that the experience of migration 
affects the maintenance and transmission of cultural values.  To what extent cultural 
values are maintained may be related to their adaptiveness and attractiveness. 
Familismo in particular appears to be a value that remains for generations in 
immigrant families (Santiago-Rivera, Arredondo, & Gallardo-Cooper, 2002, as cited in 
Arredondo 2002).  In a study of 452 Latinos and 227 non-Latino Whites, Sabogal and 
colleagues (1987, as cited in Organista et al, 2005) found that Latinos were more 
familistic than Whites at all levels of acculturation.  However, certain aspects of 
familismo, such as sense of family obligation, decreased with acculturation, whereas 
perception of the family as highly supportive stayed constant.  Familismo is one of the 
core values in Latin culture and may in fact serve as a protective factor when it comes to 
mental health and adjustment (Galanti, 2003; Organista et al, 2005). 
It may be that, as individuals acculturate, they feel more free to choose those 
aspects of their culture that they wish to maintain, and those which they would like to 
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change or substitute for more adaptive or attractive alternatives.  Individuals pursuing the 
integration strategy may be more flexible and adept at doing so, perhaps explaining in 
part their better psychological adjustment.  Hence, type of acculturation, rather than a 
linear conceptualization of acculturation level, may be more informative when it comes 
to investigating its relationship to traditional cultural values.  Given that acculturation 
type is by definition linked to how much individuals value identification with each 
culture, respectively, it makes sense that acculturation type would also have implications 
regarding the maintenance or relinquishing of traditional cultural values.  Traditional 
values, such as strong family ties, may serve as protective factors to the extent that they 
buffer individuals from the stressors involved with the migration process (Organista et al, 
2005).  This may be a reason that “higher” levels of acculturation are not necessarily 
linked with better psychological adjustment. 
ACCULTURATION AND GENDER ROLES. 
Gender role attitudes.  Among the many negotiations of identity that must take 
place, gender role attitude and behaviors are significant, given their implications for 
family structure, engagement with society, and sense of self.  Research on the 
relationship between acculturation and gender roles has shown that women tend to 
acculturate faster than men in terms of role expectations (Ginorio, 1979, as cited in Espin, 
1982).  Acculturation has been linked to more liberal gender role attitudes (Chun & 
Akutsu, 2005; DeBiaggi, 2002; Kranau et al, 1982; Leaper & Valin, 1996), but not 
necessarily a more egalitarian division of labor (DeBiaggi, 2002). 
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Leaper and Valin (1996), based on their study of fifty married Mexican American 
mothers and thirty-three married Mexican American fathers, suggested that Mexican 
American parents tend to endorse egalitarian gender role attitudes as they acculturate.  
They measured gender role attitudes via the Attitudes Toward Gender Scale (AGS), a 
modification of the Attitudes Toward Women Scale (Spence & Helmreich, 1978, as cited 
in Leaper & Valin, 1996) and the Attitudes Toward Women Scale for Adolescents 
(Galambos, Peterson, Richards, & Gitelson, 1985, as cited in Leaper & Valin, 1996).  
They also used indirect and proxy measures of acculturation: native country, language 
spoken at home, education level, and socioeconomic status, as well as attitudes toward 
individualistic and communal values. 
Kranau, Green, and Valencia-Weber (1982), in a study of 60 Latina women, 
found that higher levels of acculturation were associated with more liberal attitudes 
toward women, single marital status, higher levels of education, and younger age.  In this 
study, regression analyses showed that attitudes toward women accounted for 8% of the 
variance in levels of acculturation, indicating a moderate relationship between 
acculturation and gender role attitudes.  Kranau and colleagues (1982) found that greater 
acculturation for Hispanic women was correlated with fewer feminine-type household 
behaviors; however, DeBiaggi (2002) found that acculturation of husbands was not 
related to sharing household tasks.  Both studies used linear bipolar measures of 
acculturation and measured gender role attitudes with the Attitudes Toward Women 
Scale (AWS; Spence & Helmreich, 1972, as cited in Kranau et al, 1982).  Differences in 
acculturation levels of spouses may have implications for the psychological health of 
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partners as well as family dysfunction and acculturative stress (Hervis et al, 2009).   
Espin (1987) argues that Latin women face greater contradictions between native and 
host culture when it comes to gender role expectations, meaning that negotiation of 
gender roles for females may be complex and difficult. 
Gender roles in relationships.  Chun and Akutsu (2005), in a review of the 
acculturation literature on several ethnic groups, found that many studies indicated Latin 
women experience a shift to more egalitarian roles in their relationships.  These shifts 
include more liberal attitudes toward women, less feminine role-type behavior, less 
stereotyped gender role attitudes, and more assertive behavior (Kranau, Green, & 
Valencia-Weber, 1982; Soto, 1983; Soto & Shaver, 1982; as cited in Chun & Akutsu, 
2005).  At the same time, Chun and Akutsu note that men may not change in their 
participation with childcare or with their gender role attitudes to a corresponding degree. 
Stycos (1955, as cited by Vazquez-Nuttall, Romero-Garcia & DeLeon, 1987), in a 
study of decision-making patterns in families, found that variables relating to the wife are 
more important in determining how traditional or egalitarian these patterns are, whereas 
there are not many differences in husband characteristics among different points of the 
traditional-egalitarian spectrum.  Some research has shown that a woman’s employment 
outside of the home, in and of itself, is linked to more egalitarian marital relations 
regarding decision-making (Hondagneu-Sotelo, 1994; Min, 2001).  A wife’s role as 
earner may promote some gender role-reversals, which in turn may be linked with marital 
tension if the husband has more traditional views (Min, 2001).  In households where 
women continue as non-wage earners, traditional roles may actually be reinforced 
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(DeBiaggi, 2002; Hondagneu-Sotelo, 1994).  However, Vazquez-Nuttal and colleagues 
(1987) caution against assuming that higher levels of education or employment outside of 
the home will have a uniform effect in the modification of gendered dynamics of power 
and structure within families.  In their review of studies on gender roles and perceptions 
of femininity for Hispanic women, they found that sex-role conceptions and marital 
decision-making seem influenced by three primary factors, of which increased 
participation in the labor force was one.  The other two were increased education for 
women and the acculturation process. 
Greater decision-making power for women within the family is not necessarily 
tied to more equitable sharing of household tasks (DeBiaggi, 2002, 2003; Hondagneu-
Sotelo, 1994).  Employed wives often experience role strain as a result (Pleck, 1985, as 
cited in DeBiaggi, 2002).  DeBiaggi (2002), in a study of fifty Brazilian couples who had 
lived an average of seven years in the United States, found that the acculturation levels of 
husbands were linked to greater sharing of childcare between partners, but not to 
increased husband participation in feminine sex-type tasks.  DeBiaggi also found that 
wives’ marital satisfaction increased as a function of their husbands’ acculturation level 
and gender role attitudes.  This data is consistent with other research, which has indicated 
that women tend to acculturate faster when it comes to gender role attitudes (Ginorio, 
1979, as cited in Espin, 1982) and that discrepancies in acculturation levels can be a 
source of marital strain for immigrant families (Min, 2001). 
Because most of these studies have been conducted by measuring acculturation 
linearly or with proxy measures, there is still much room for exploration.  Also, while 
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there has been much research acculturation and gender roles, there has not been much 
research on acculturation and the culturally relevant script for the traditional Latin female 
gender role (marianismo), nor has there been very much research on the Brazilian 
immigrant population addressing these variables. 
Marianismo.  Most studies on acculturation and gender roles have focused on 
gender roles as indicated by household division of labor, marital decision-making, or 
attitudes about the rights and responsibilities of women as compared with men.  Only 
recently has adherence to marianismo, the Latin American script for female gender role 
expectations, been studied in relation to acculturation.  While traditional gender roles in 
general emphasize a hierarchical relationship between the sexes based on patriarchal 
values, marianismo is a culturally relevant construct which focuses on particular aspects 
of the female gender role that exist in relation to machismo, including: self-sacrifice, 
responsibility, submissiveness, chastity, and commitment to family. 
The edicts of marianismo are familiar to Latin women of all ages as the guide for 
how to be a proper woman, and echoes of that legacy may persist even while individuals 
and families acculturate, although increasing acculturation may lead to less conflict when 
not subscribing to these ideals (Arredondo, 2002).  The Maria Paradox, authored by Gil 
and Vazquez (1997), addresses the conflicts that Latin American women experience in 
the United States as they strive to balance their native cultural values with the exposure to 
more liberal gender norms.  Gil and Vazquez aim to teach Latina women to embrace the 
positive aspects of marianismo, such as commitment to family, without allowing 
themselves to be constrained by a sometimes oppressive standard.  This process of 
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negotiation may look very different and be undertaken to a different degree depending on 
what acculturation strategy is utilized by the individual.  Gil and Vazquez encourage their 
readers to employ a bicultural strategy whereby they can fuse “old world traditions” with 
“new world self-esteem” and become a “new world Latina.”  That is, they propose that 
the healthiest way to negotiate the conflicts between the expectations of both cultures is 
to embrace the protective and attractive aspects of the native culture, while openly 
accepting and identifying with those aspects of the host culture which offer choices and 
freedom.  This advice is not in conflict with the research cited in previous sections 
indicating the relative success of the integration strategy as compared with other 
acculturation strategies when it comes to psychological well-being (Berry, 1997). 
According to Marano (2000), before she undertook the task of constructing a 
Latina Values Scale (LVS), marianismo had never been explored in a systematic manner, 
nor had an instrument been designed to measure it.  Since then, several others have 
focused their attention on marianismo as it relates to the female immigrant experience, 
with inconclusive results as to the relationship between marianismo and acculturation.  
Two studies using a linear bipolar measure of acculturation found no differences in 
marianismo across acculturation levels (Melendez, 2004; Orlandini, 2000).  Melendez 
measured marianismo with the Latina Values Scale-Revised (LVS-R), while Orlandini 
asked participants to read operationalized definitions of marianismo and Americanized 
gender roles and rate their agreement on a Likert-type scale.  Murguia (2001), however, 
utilized a bidimensional model of acculturation and found a significant relationship 
between acculturation and adherence to marianismo.  Murguia measured marianismo 
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with several subscales of existing measures on masculine and feminine traits, machismo, 
and socio-cultural assumptions.  To date, there appears to be no data on the relationship 
between acculturation and marianismo derived from a bidimensional conceptualization of 
acculturation and a measure specifically designed to capture adherence to marianismo. 
Marianismo and conflict.  Differences in acculturation level among family 
members have been shown to be a contributor to acculturative stress, as they are related 
to a lack of attunement between family members, family dysfunction, and marital strife 
(Hervis, Shea & Kaminski, 2009).  There is also some research suggesting the women 
tend to acculturate faster than men when it comes to role expectations (Ginorio, 1979, as 
cited in Espin, 1982), which may have implications for the ways in which women’s 
changing gender role views and attitudes may be associated with more freedom and 
confidence, but also with conflict or problems in their lives.  Marano (2000) and 
Melendez (2004) call attention to the fact that renegotiating cultural values may involve 
conflict.  The LVS and LVS-R take into account the cultural conflict that may be tied to 
Latin women’s attitudes regarding marianismo during the acculturation process.  The 
measure was designed to be non-pathologizing and allow respondents to indicate the 
extent to which values on any given point in the spectrum were distressful or adaptive. 
The negotiation of conflicting cultural gender expectations is related to the issues 
of cultural maintenance and cultural acquisition highlighted by Berry (1989).  However, 
to date, there has not been an investigation in the psychological literature exploring the 
possible relationship between acculturation types and the cultural conflict Latinas 
experience as they renegotiate their gender role attitudes. 
 29 
Gender roles and the current study.  The current study proposes to investigate 
the relationship between acculturation and adherence to traditional gender role attitudes.  
While acculturation levels have been linked to different gender role attitudes, there has 
not been much research on the relationship between acculturation and marianismo, a 
culturally relevant model of traditional gender roles for Latin American cultures 
generally, as well as Brazilian culture in particular.  It is proposed that measuring 
adherence to marianismo, as opposed to measuring attitudes toward women, will yield a 
richer understanding of the relationship between acculturation and gender role adherence 
for a Brazilian sample.  The current study will also control for acculturative stress in 
examining the relationship between acculturation and marianismo conflict. 
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Chapter 3: Proposed Study 
STATEMENT OF PURPOSE 
 The current study seeks to build on previous research on the link between 
acculturation and gender role attitudes.  Although studies have shown a relationship 
between these two variables, there have been issues of clarity and consistency with the 
measurement and operationalization of both constructs.  The proposed study utilizes a 
multidimensional, bilinear conceptualization of acculturation that does not confound 
integrated and marginalized individuals.  The current study also makes use of a measure 
of gender role attitudes that a) is culturally relevant, based upon research on the gendered 
expectations of Latino culture and the concept of marianismo, and b) does not 
pathologize individuals on a particular end of the spectrum by allowing respondents to 
assess their own level of conflict with marianismo.  By using a multidimensional and 
bilinear measure of acculturation, as well as a culturally relevant measure of marianismo, 
the current study proposes to add clarity and depth to our understanding of the 
relationship between acculturation and gender role attitudes. 
 Additionally, the proposed study seeks to explore the relationship between 
acculturation and adjustment with an understudied population.  While previous research 
has established links between Berry’s four acculturation types and levels of acculturative 
stress, this relationship has not been tested for a Brazilian immigrant population. 
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 Lastly, the proposed study will look at the link between acculturative type and 
conflict with marianismo, controlling for level of acculturative stress.  This relationship 
has implications for overall adjustment, as well as for clinical work. 
HYPOTHESES 
Hypothesis 1.  Integrated individuals will experience the least acculturative 
stress, and marginalized individuals will experience the most acculturative stress. 
Hypothesis 1 Rationale.  Research has shown that first-generation immigrants, 
late immigrants, and women tend to experience higher levels of acculturative stress than 
their later generation immigrant, earlier immigrant, and male counterparts (Mena, Padilla, 
& Maldonado, 1987; Salgado de Snyder, 1987; Salgado de Snyder, Cervantes, & Padilla, 
1990; Allen, Amason, & Holmes, 1998).  Hence, it is expected that the present first-
generation female participant pool will endorse moderate to high levels of acculturative 
stress.  At the same time, research has shown that immigrants of different acculturation 
types vary in their levels of adjustment (Berry, 1990; Berry & Sam, 1996; as cited in 
Berry, 1997; Berry, 1997, 2005a, 2006; Schwartz & Zamboanga, 2008).  When measured 
bidimensionally, biculturalism has been linked to better adjustment (Nguyen & Benet-
Martinez, 2007).  The integration strategy has been linked to the least amounts of 
acculturative stress, while the marginalization has been linked to the most acculturative 
stress, with the other two strategies falling in the middle (Berry, 1997, 2005a, 2006).  It is 
expected that the present study will yield similar patterns with a Brazilian sample. 
Hypothesis 2.  Separated individuals will endorse the most marianista attitudes, 
and assimilated individuals will endorse the least marianista attitudes, 
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Hypothesis 2 Rationale.  American culture tends to endorse more liberal gender 
roles than Latino culture.  Studies using a linear model of acculturation have shown 
acculturation to be linked with more liberal gender role attitudes (Chun & Akutsu, 2005; 
DeBiaggi, 2002; Kranau et al, 1982; Leaper & Valin, 1996).  Additionally, Phinney and 
Flores (2002) found that English language and non-Latino friendships were correlated 
with less traditional gender role attitudes, whereas Spanish language and Latino 
friendships were unrelated to gender role attitudes.  It seems that exposure to, and 
identification with, American culture is related to less traditional gender role attitudes.  It 
is thus expected that acculturation types characterized by more identification with 
American culture will endorse less marianismo, with Assimilated and Separated types 
falling at the two extremes. 
Hypothesis 3.  Integrated individuals will endorse less marianismo than 
marginalized individuals will endorse 
Hypothesis 3 Rationale.  Research suggests that gender role attitude shifts may 
be more related to host culture involvement than with native culture retention (Phinney & 
Flores, 2002).  Also, Leaper and Valin (1996) propose that, while higher levels of 
acculturation is related to gender role egalitarianism, egalitarian attitudes are not 
inherently incompatible with the maintenance of other cultural values—indicating that 
bicultural individuals may simultaneously shift toward more egalitarian gender role 
attitudes, while maintaining strong ties with their native culture and cultural values.  This 
idea is closely related to the concept of the “New World Latina” described by Gil and 
Vazquez (1997), a woman who simultaneously embraces her native culture and chooses 
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to shed those ideas which constrain her.  Hence, integrated individuals, who immerse 
themselves in and identify with the host culture, should adhere less to traditional gender 
roles than marginalized individuals, who are not as involved with the host culture. 
Hypothesis 4.  Integrated individuals will experience the least marianismo 
conflict, and marginalized individuals will experience the most marianismo conflict. 
Hypothesis 4 Rationale.  Research has shown that a relationship exists between 
acculturation types and acculturative stress (Berry, 1990; Berry & Sam, 1996; as cited in 
Berry, 1997; Berry, 1997, 2005a, 2006; Schwartz & Zamboanga, 2008).  Acculturative 
stress is a result of problematic adjustment to the host culture (Berry, 2005a).  Given that 
marianismo conflict indicates a lack of successful resolution in the renegotiation of one’s 
gender role attitudes and perhaps identity, the current study proposes that there may also 
be a relationship between acculturation type and conflict over adherence to traditional 
gender roles.  The proposed study will control for the effects of acculturative stress in 
examining this relationship. 
METHOD 
Participants.  A total of 180 first-generation Brazilian immigrant women in the 
greater Boston area will be recruited for the present study.  The proposed sample size for 
the current study, was estimated through a power analysis conducted with G*Power, 
Version 3.0.10, assuming a power of .80, a medium effect size of 0.25, and a significance 
level of 0.05 (Faul, Erdfelder, Lang & Buchner, 2007). 
 Because of the large percentage of undocumented individuals in this population, 
random sampling is not feasible, and there are no reliable statistics as to the exact size of 
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the population.  Recruitment methods will thus be comprised of informal networking, as 
well as snowball sampling and referrals within Brazilian immigrant communities.  
Participants will also be recruited through organizations and businesses that service the 
Brazilian community, including Brazilian restaurants and markets, the Cambridge Health 
Alliance and the Brazilian Women’s Group.  Snowball sampling is a recognized method 
of reaching “hidden” populations (Margolis, 1994; Messias, 2000). 
Approval by Human Subjects Committee.  The proposed study will be 
conducted in compliance with the ethical standards set forth by the American 
Psychological Association, as well as the guidelines of the Institutional Review Board for 
the Protection of Human Subjects at the University of Texas at Austin. 
Procedure.  Participants will complete a demographic questionnaire, as well as 
adapted versions of the Acculturation Rating Scale for Mexican Americans-II (ARSMA-
II), the Latina Values Scale-Revised (LVS-R), and the Hispanic Stress Inventory.  
Trained researchers will be available to answer any questions as well as ensure 
completion of measures. 
Adaptation of measures.  A committee approach will be used whereby two 
members will translate the measures into Portuguese.  The translated measures will then 
be back-translated into English by two independent research team members.  Any 
discrepancies in content will be resolved by the entire committee.  Committee members 
will be “cultural experts.”  Expertise will be defined by proficiency in English and 
Portuguese as well as adequate familiarity with American and Brazilian cultures.  
Familiarity is here defined as a working knowledge of cultural context (which includes 
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national traditions, popular culture, conversational slang, and interpersonal mores) gained 
by exposure to both cultures for a total period of at least six months. 
 All measures will be distributed in Portuguese. Reliability analyses will be 
conducted for all scales. 
Measures. 
Demographics questionnaire. A demographic questionnaire developed for this 
study will include questions about age, marital status, length of time residing in the 
United States, employment, SES, and education. 
 Latina Values Scale-Revised (LVS-R; Melendez, 2004). The original scale (LVS; 
Marano, 2000) was a 40-item self-report measure which was constructed to incorporate 
themes of marianismo listed in Gil and Vazquez’s (1997) The Maria Paradox, as well as 
key aspects of marianismo described in the literature.  The scale was constructed with the 
intent of measuring respondents’ adherence to marianismo, or traditional Latin gender 
norms. The scale also included a satisfaction subscale to assess the subjective experience 
of conflict or psychological distress experienced by participants regarding marianista 
items. This subscale was added in order to prevent the pathologizing of marianista values 
and to allow interpretation of marianismo scores to be derived from respondents, rather 
than from the imposition of an external majority culture value system.  The LSV and 
Satisfaction subscale were both internally consistent (Cronbach’s ∝= .8731 and .8633, 
respectively).  The original scale had a few limitations.  The original LVS was normed on 
a college sample (N= 63), 73% of whom were born in the United States.  Also, the 
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satisfaction subscale was ambiguously worded (i.e. “How satisfied are you with your 
response?”). 
The revised scale (Melendez, 2004) is a 27-item self-report measure, and it was 
developed using a more diverse sample (N= 101; mean age= 38.7).  Items of the original 
scale that were specific to a college population were not included.  The Satisfaction 
subscale was renamed the Conflict subscale (CONF), and its wording was changed for 
clarity from “How satisfied are you with your response?” to “Has your response to this 
question caused problems or conflicts in your life?”  Responses are on a 5-point Likert-
type scale ranging from 1 (strongly disagree) to 5 (strongly agree).  Marianismo scores 
are obtained by summing the participants’ responses, and higher scores indicate greater 
adherence to marianismo.  The LSVR and the Conflict Subscale were both found to be 
highly internally consistent (Cronbach’s ∝= .9445 and .9516, respectively).  They were 
also highly correlated with each other (r=.646, p=.01) 
Respondents will receive a Portuguese version of the measure adapted as 
described in the previous section. 
Hispanic Stress Inventory- Immigrant Version (HSI-I; Cervantes, Padilla & 
Snyder, 1990, 1991).  The HSI-I is a 73-item, self-report measure consisting of five 
subscales including: Occupational/Economic Stress, Parental Stress, Marital Stress, 
Immigration Stress, and Family/Culture Stress.  Respondents are asked to endorse or 
deny the occurrence of particular stressors, then indicate the stressfulness of stressors 
which have occurred on a 5-point Likert scale from 1 = not at all stressful to 5 = 
extremely stressful.  Cervantes and colleagues (1991) reported good internal reliability 
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estimates for all subscales (∝= .77 to .91) and acceptable test-retest coefficients as well 
(.61 to .86). Respondents will receive a Portuguese version of the measure adapted as 
described in the previous section. 
Acculturation Rating Scale for Mexican Americans-II (ARSMA-II; Cuellar et 
al, 1995).  The ARSMA-II was created as a revision from a linear measure (ARSMA; 
Cuellar, Harris, & Jasso, 1980) to an orthogonal measure allowing for the host culture 
and native culture to be included as separate axes.  It is a 48-item self-report measure 
with two distinct axes to allow four quadrants and measure as many as 17 acculturative 
typologies within those quadrants. The scale was revised with the overt focus of 
measuring the four modes of acculturation defined by Berry (1980). 
The scale utilizes a bilingual format with both language versions on the same 
page.  Scale 1 yields separate Mexican Orientation (MOS) and Anglo Orientation (AOS) 
scores.  Scale 1 also measures assimilation and integration acculturative types.  Scale 2, 
the Marginality scale, includes three subscales exploring difficulty accepting one’s own 
culture as well as other cultures.  It is comprised of three subscales: Mexican Marginality 
(MEXMAR), Anglo Marginality (ANGMAR), and Mexican American Marginality 
(MAMARG).  Difficulty accepting ideas, values, behaviors, customs, and/or individuals 
from a particular culture or ethnic group is assumed to reflect a lack of identification with 
that culture or ethnic group.  Cuellar et al (1995) reported internal consistency for most 
subscales as very good (∝= .83 to .91), with only the Mexican marginality subscale being 
lower with a coefficient alpha of 0.68.  However, the overall marginality score has good 
internal consistency (∝= .87).  Test-retest reliability ranged from .72 to .96. 
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For the purposes of the current study, the scale will be adapted for Brazilian 
respondents, with Brazilian culture references substituted for Mexico and Mexican 
values.  Respondents will receive a Portuguese version of the measure adapted as 
described in the previous section. 
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Chapter 4: Data Analysis and Expected Results 
PRELIMINARY ANALYSES 
Means, standard deviations and intercorrelations will be calculated for all 
measures.  Based on previous research on acculturation and gender role attitudes, it is 
expected that higher education, single marital status, younger age, longer residence in the 
United States, and employment will be negatively correlated with marianismo. 
MAIN ANALYSES 
Hypothesis 1. Integrated individuals will experience the least stress and 
marginalized individuals will experience the most stress 
 A one-way Analysis of Variance Analysis (ANOVA) will be conducted, with 
acculturation type as the grouping variable and acculturative stress as the dependent 
variable.  It is expected that participants’ Hispanic Stress Inventory-Immigrant version 
(HSI-I) scores will vary by the acculturation type determined by their scores on the 
Acculturation Rating Scale for Mexican Americans-II (ARSMA-II). If a significant 
relationship is found between acculturation type and acculturative stress, post-hoc tests 
will be conducted using Bonferroni corrections in order to examine differences in 
acculturative stress among groups. 
Hypotheses 2 and 3.  Separated individuals will endorse the most marianista 
attitudes, and assimilated individuals will endorse the least marianista attitudes. 
Integrated individuals will endorse less marianismo than marginalized individuals will 
endorse. 
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 A one-way ANOVA will be conducted, with acculturation type as the grouping 
variable and marianismo as the dependent variable.  It is expected that participants’ 
Latina Values Scale-Revised (LVS-R) marianismo scores will vary by the acculturation 
type determined by their scores on the ARSMA-II.  If a significant relationship is found 
between acculturation type and marianismo, post-hoc tests will be conducted using 
Bonferroni corrections in order to examine differences in marianismo among groups. 
Hypothesis 4.  Integrated individuals will experience the least marianismo 
conflict, and marginalized individuals will experience the most marianismo conflict. 
 A one-way Analysis of Covariance (ANCOVA) will be conducted, with 
acculturation type as the grouping variable, acculturative stress as the covariate, and 
marianismo conflict as the dependent variable.  It is expected that participants’ LVS-R 
marianismo conflict scores will vary by acculturation type, even after controlling for 
levels of acculturative stress as evidenced by their HSI-I scores. If a significant 
relationship is found between acculturation type and marianismo conflict, post-hoc tests 
will be conducted using Bonferroni corrections in order to examine differences in 
marianismo conflict among groups. 
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Chapter 5: Discussion 
SUMMARY AND CLINICAL IMPLICATIONS 
 The growing Brazilian immigrant population, while sharing certain cultural values 
with other Latin American immigrants, has a distinct migration history to the United 
States.  Brazilians also have established communities throughout the United States, with 
Boston being in the top three (Lima & Siqueira, 2008).  The overarching goal of the 
proposed study is to add to the current literature on Latin American immigrant groups by 
investigating issues of acculturation, identity, and adjustment with the understudied 
Brazilian immigrant population. 
 While other studies in the psychological literature have examined the relationship 
between acculturation and gender role attitudes and behaviors for Latin American 
immigrant women (DeBiaggi, 2002; Leaper & Valin, 1996; Vazquez-Nuttall, 1987), the 
proposed study will be one of the first to combine a bidimensional conceptualization of 
acculturation with a culturally relevant measure of adherence to marianismo.  Given the 
lack of methodological uniformity in the literature to date when it comes to 
conceptualizing and measuring these variables, it is expected that the data from the 
current study will add depth to our understanding of their relationship.  The current study 
will also control for acculturative stress in examining the relationship between 
acculturation and marianismo conflict.  There has been no research to date on the 
relationship between the female experience of the acculturation process and the conflict 
involved in renegotiating one’s adherence to marianismo.  Finally, the proposed study 
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will examine the relationship between acculturation types and acculturative stress in 
order to investigate whether Brazilian immigrant adjustment patterns in relation to 
acculturation strategies are consistent with those observed in previous research with other 
populations. 
Data on the extent to which Brazilian women adhere to traditional Latin gendered 
expectations, as well as the extent to which their attitudes cause them conflict, also have 
significant implications for counseling.  The Latina Values Scale (LVS; Marano, 2002) 
was conceptualized as a non-pathologizing measure, in that it does not a priori assign 
levels of functionality or deficit to either end of the spectrum of responses.  Rather, it 
allows respondents to indicate the extent to which their adherence to traditional gendered 
expectations is causing dissonance or conflict in their lives.  Given the growing Brazilian 
immigrant population in the United States, the possible clinical implications of data 
utilizing this measure are significant.  From a counseling perspective, multicultural 
competency is clinical competency (Sue & Sue, 2008), meaning that it is imperative to 
discover the meaning of an individual’s experience rather than impose meaning from an 
external paradigm that may not be relevant.  By allowing Brazilian respondents to 
indicate which aspects of marianismo cause them discomfort, and which aspects they 
appreciate and maintain, clinicians can better serve this population.  Not utilizing this 
nonviolent, empathic model may actually be detrimental to the mental health of our 
clients, particularly given that assimilation to the dominant cultural paradigm is not 
necessarily the best strategy (Berry, 1997) and that cultural maintenance can serve as a 
protective factor (Organista et al, 2005). 
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LIMITATIONS AND RECOMMENDATIONS FOR FUTURE RESEARCH 
As immigrants acculturate, they may choose to maintain aspects of their culture 
that are positive and adaptive (Berry, 1989; Nguyen & Benet-Martinez, 2007).  More 
research needs to be conducted to investigate how individuals choose the acculturation 
strategies that they do, how these acculturation strategies may differ across situations and 
domains, and how we as clinicians can facilitate the adaptation process as a whole. 
Marianismo does not exist in a vacuum, but rather in an interplay with machismo 
and as a part of a greater cultural context.  As such, it is a construct that should be 
investigated in relation to its counterpart.  Future research should explore the ways in 
which adherence to marianismo is linked to interpersonal relationships, as well as the 
gender role adherence of significant others and loved ones.  More research also needs to 
be conducted on the adherence of both males and females to traditional gender role 
ideology, and the ways in which these attitudes and behaviors play out in relationships. 
Research has shown that attitudes and behavior regarding gender roles do not 
necessarily correspond (DeBiaggi, 2002; Hondagneu-Sotelo, 1994).  It may be that 
individuals endorse certain items, but would not act accordingly.  Thus, a self-report 
attitudinal measure such as the one employed in the current study does not necessarily get 
at the complexities of adherence to traditional gender roles.  Future research should 
continue to investigate this relationship, taking into account multiple domains.  Both 
acculturation and gender role orientation can vary by situation, relational context, and 
public or private spheres (Hondagneu-Sotelo, 1994; Franco, Sabattini, & Crosby, 2004).  
The present study is framed as an investigation of the overall relationship between these 
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two constructs, but future research needs to be conducted on the ways in which context 
plays a role in that relationship. 
While the current study is based on a model of marianismo that plays an 
important role in the gender identity of Brazilian women, in reality there may be 
differences in the extent to which the construct shapes different women’s experiences.  It 
has been argued that Brazilian gender norms are racialized, with white women having 
embodied the Maria archetype of chastity and virtue, while Afro-Brazilian women have 
been “framed as objects of the desires of the conquerors” (Baldwin & DeSouza, 2001). 
Future research should continue to explore the relationship between gender roles and 
acculturation, keeping in mind and investigating the ways in which these constructs are 
not uniform between or within cultural groups. 
Beserra (2003) states that “there are as many representations of Brazil as there are 
different experiences” (p. 196).  The experience of Brazil and Brazilian identity is not 
uniform, but rather a socio-psychological construction based on one’s regional, 
socioeconomic, and racial standing.  Likewise, the immigration experience is at once 
communal and individual, common and particular (Berry, 1997). 
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CHAPTER 6: Program Evaluation Addendum 
According to Davis (1997), “the Brazilian population (documented and 
undocumented) is now a force with which the United States must reckon” (p.13). 
Brazilian communities have been established throughout the United States, the most 
sizeable being in New York, Miami, and Boston, with estimated populations in those 
cities ranging from 150,000 to 300,000 (Brazilian Consulate, 2000, as cited by Margolis, 
2003; DeBiaggi, 2002). The Brazilian government estimated in 2007 that the Brazilian 
population in the United States numbered 1.1 million, which was at least four times the 
official census figures at the time (Bernstein & Dwoskin, 2007).  This discrepancy may 
well be due to the large number of undocumented immigrants in the United States, as 
well as under-tracking of Brazilian respondents by the Census (Margolis, 2003; Siqueira 
& Jansen, 2008).  Margolis (1994) estimates this undercount to have been by at least 80% 
in 1990.  According to Zubaran (2011), the undertracking of Brazilians by the Census 
Bureau has serious implications, given that census data is used as a tool for policy 
decision making as well as resource allocation in many areas including mental health.  If 
Brazilians are being systematically underrepresented in demographic data, they may very 
well be systematically disadvantaged when it comes to the provision of social services 
and attention to their needs apart from those of other Latin American groups.  However, 
psychological literature has not paid due attention to this population, only recently 
beginning to examine Brazilian immigrant, or Brazuca, experiences. 
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This study has proposed to add clarity and depth to our understanding of Brazilian 
immigrant women’s experiences, in order to aid in the provision of culturally appropriate, 
adequate, and ethical mental health services to this rapidly growing yet largely 
unrecognized community.  The study has focused in particular on women’s experiences 
of gender role normativity, gender role conflict, acculturative stress, and acculturation 
styles—constructs that have historically been operationalized inconsistently in the 
literature, measured inappropriately or insufficiently, and provided mixed evidence 
regarding the links between immigration experiences and mental health. 
I have argued for the importance of conceptualizing acculturation as a process that 
is not unidimensional and involves the possibility for enculturation and acculturation, and 
of expanding our view of acculturation to differentiate between marginalized and 
integrated individuals.  While both marginalized and integrated individuals find 
themselves identifying equally with native and host culture, the reasons are very 
different: the integrated individual engages with both cultures and forms a bicultural 
identity, whereas the marginalized individual engages strongly with neither culture and 
may show signs of identity confusion and conflict.  For mental health professionals 
providing services to Brazilian immigrant women, being aware of the different needs of 
women utilizing different acculturation styles would appear crucial to providing 
appropriate services. 
Regarding gender role ideology, this paper has focused on the importance of 
recognizing culturally relevant social scripts when interpreting behaviors as well as 
assessing psychological and emotional well-being.  In the case of Brazilian immigrant 
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women, they may have been exposed to the concept of marianismo, a gender role script 
involving self-sacrifice, responsibility, submissiveness, chastity, and family commitment.  
Gil and Vazquez (1997) have argued that Latin American women may experience some 
internal conflict as they enter a new social context valuing more liberal gender role 
norms.  The level to which Brazilian women embrace or reject native and host culture 
norms, and the level to which these choices are linked with internal conflicts, have great 
implications for health care professionals as we attempt to meet the mental health needs 
of this population. 
Acculturative stress is always a consideration when working with immigrant 
groups, and in particular with groups whose native culture differs significantly from the 
host culture Kim, 1988).  This paper has argued for the necessity of assessing for 
acculturative stress while keeping in mind its links with gender role conflict and 
acculturation style. 
The current study has focused on the constructs of acculturation, gender role 
normativity and conflict, and acculturative stress in order to inform and support culturally 
informed provision of mental health care to immigrant groups in general (by highlighting 
the need for expanded definitions and problematization of psychological constructs 
related to immigration) as well as Brazilian immigrant women in particular (by 
investigating their particular mental health needs given their acculturation style and 
gender role attitudes).  From an evaluation perspective, the arguments and methodology 
presented in the current paper could be considered value-oriented, whereby the success of 
the approach “must ultimately be justified in terms of the values held by those it 
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ultimately is to serve” (Borich & Jemelka, 1981 p.49).  That is, the extent to which 
services and outcomes honor the values of the individual Brazilian women being served, 
as well as their community, is the extent to which the provision of services has been 
successful.  An approach utilizing this paper’s recommendations would be driven by a 
value-orientation because it would be born of a need for more Brazilian immigrant 
women to have access to appropriate services that is sensitive to their particular needs, 
and would judge the success of services provided based on the extent to which these 
women’s needs were met.  This paper’s recommendations could also be conceptualized 
as systems-oriented, because they emphasize the embeddedness of Brazilian immigrant 
women in a particular social context and highlight the ways in which these women live 
in, are defined by, and define that context.  That context includes the negotiation of two 
cultures, as well as the particular context of the United States, their neighborhood, and 
even their family and friends.  There is thus an attention to the interaction between 
individuals and their communities, as well as to the embeddedness of the mental health 
agency in a particular community.  The providers of mental health services to this 
population are also embedded in a particular context, and services rely on certain 
systemic factors to be in place for their success. 
Figure 1 presents a model of the inputs, constraints, and outcomes that would 
need to be considered for the successful provision of culturally informed mental health 
care.  Figure 2 shows a further deconstructed model in which culturally informed mental 
health care is broken down into its components.  These figures are based on the 
evaluative modeling approach presented by Borich and Jemelka (1982) and elaborated by 
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Budgen (1987), in which inputs, constraints, and outputs are defined.  Inputs are variables 
which are required for program activities.  They consist in this case of researchers, who 
study and conceptualize the immigrant experience; the mental health agency and service 
providers, who implement mental health care; Brazilian women, who utilize services; and 
immigrant rights activists, who promote and support culturally informed health care. 
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Constraints are mediating variables which affect the extent to which programs can 
be implemented and effectual.  In this case, constraints include the funding available to 
implement the program, the patients’ trust of the mental health care system in order for 
them to feel comfortable becoming consumers and seeking services, the patients’ 
forthcomingness regarding their presenting concerns, and the training that service 
providers receive about culturally relevant constructs such as acculturation styles and 
marianismo. 
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Outcomes are defined as behaviors that result from program activities.  They can 
be organized in orders, with first order outcomes existing in closer relation to the 
program.  In this case, first order outcomes include the improved mental well-being of 
Brazilian immigrant women utilizing services as well as the tailoring of patient care to 
the individual needs of patients.  Second order outcomes include women’s increased 
utilization of services and decreased stigma of seeking mental health services.  Third 
order outcomes include practitioners seeking further training in the provision of culturally 
informed care, increased knowledge of the Brazilian immigrant female population, and 
better informed policy recommendations regarding this immigrant group. 
The provision of culturally informed mental health care to Brazilian immigrant 
women can be further deconstructed into components.  The first component step would 
be to utilize Berry’s acculturation framework to identify the acculturation strategies 
utilized by patients, in particular to differentiate between marginalized and integrated 
individuals.  Doing so would allow providers to make the second step of assessing the 
role of culturally relevant social scripts in a patient’s life while taking into account the 
patient’s relationship to those scripts given their acculturation style.  The third component 
of culturally informed care would be for providers to assess for factors involved in 
acculturative stress, and finally, the fourth component is to utilize all the gathered 
knowledge to develop an intervention approach tailored to each individual patients’ life 
experiences and presenting concerns.  In each of these steps, the information gathered by 
researchers, the support given by activists, and the presence of a mental health agency 
filled with trained mental health providers allows the program to run smoothly. 
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By modeling the program, we are able not only to create a template for program 
development, but also to examine benchmarks for program effectiveness.  In essence, a 
program model allows for a blueprint as well as a quality assessment. 
In order to evaluate the effectiveness of utilizing this paper’s suggested 
benchmarks for providing culturally informed mental health care to Brazilian immigrant 
women, a mental health agency would also do well to utilize what Borich (1985) calls a 
“forwards evaluation” (p.192).  Unlike other forms of evaluation which are undertaken to 
test programs that have already been developed and utilized, a forwards evaluation allows 
an agency to self-evaluate while developing and implementing each stage of a program.  
A forwards evaluation is a five-stage endeavor. 
The first step of the forwards evaluation of providing culturally informed mental 
health care to Brazilian immigrant women would consist of a needs assessment of the 
patients to be served.  Given the values-oriented and systems-oriented perspective 
advocated by this paper, the evaluator would start with an awareness of the gaps in the 
literature regarding Brazilian immigrant women and could conduct a needs assessment 
that included the methodology of the current study proposal in order to establish the 
needs that Brazilian women need addressed, given their own values as well as their 
embeddedness in a particular social context.  Second, the goals of the program would be 
set to be consistent with client needs, relevant policies, and the available resources of the 
agency.  Here, the program model would be useful to break down those components.  
Third, the program as implemented at a particular mental health agency would be 
designed in detail, informed by relevant theories and utilizing relevant procedures.  
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Fourth, program strategies would be devised to make the program operational, and fifth, 
program impact would be measured.  Measurement of program impact would also be 
informed by the program model, which details desired outcomes. 
Together, the program model and a forwards evaluation would allow for a mental 
health agency to utilize the current paper’s theoretical and methodological arguments in 
order to develop and implement mental health services that more readily and effectively 
serve the mental health needs of Brazilian immigrant women. 
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Appendix A 
Hispanic Stress Inventory: Immigrant Version 
Please circle the number that best describes how you feel.  
Not at all 
stressful 
   Extremely 
Stressful 
1 2 3 4 5 
 
1. Since I’m Latino I’m expected to work harder 
1 2 3 4 5 
2. Legal status problem in getting job. 
1 2 3 4 5 
3. I’ve been forced to accept low paying jobs. 
1 2 3 4 5 
4. Since I’m Latino it’s hard to get promotions/raises. 
1 2 3 4 5 
5. My income insufficient to support family or myself. 
1 2 3 4 5 
6. Watched work quality so others don’t think I’m lazy. 
1 2 3 4 5 
7. Due to money problems, had to work away from family. 
1 2 3 4 5 
8. Others worried about amount/quality of work I do. 
1 2 3 4 5 
9. Didn’t get job I wanted because lacked proper skills. 
1 2 3 4 5 
10. I’ve been criticized about my work. 
1 2 3 4 5 
11. Economic pressures made me stop going to church. 
1 2 3 4 5 
 55 
 
Not at all 
stressful 
   Extremely 
Stressful 
1 2 3 4 5 
 
12. Boss thought I was too passive. 
1 2 3 4 5 
13. I’ve felt I might lose job to arriving immigrants. 
1 2 3 4 5 
14. Thought children want independence before ready. 
1 2 3 4 5 
15. Felt my children’s ideas about sexuality too liberal. 
1 2 3 4 5 
16. My children have been drinking alcohol. 
1 2 3 4 5 
17. My children have seen too much sex on TV/movies. 
1 2 3 4 5 
18. I thought my children not receiving good education. 
1 2 3 4 5 
19. My children haven’t respected my authority as should. 
1 2 3 4 5 
20. My children have gotten bad school reports/grades. 
1 2 3 4 5 
21. Thought about son/daughter living independently. 
1 2 3 4 5 
22. My children have talked about leaving home. 
1 2 3 4 5 
23. I thought my children used illegal drugs. 
1 2 3 4 5 
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24. My children influenced by bad friends. 
1 2 3 4 5 
25. Difficult to decide how strict to be with children. 
1 2 3 4 5 
26. I’ve seen son/daughter behave delinquently. 
1 2 3 4 5 
27. Both spouse and I have had to work. 
1 2 3 4 5 
28. Spouse hasn’t helped with household chores. 
1 2 3 4 5 
29. Spouse and I disagreed on how to bring up children. 
1 2 3 4 5 
30. Spouse and I disagreed on language spoken at home. 
1 2 3 4 5 
31. Spouse and I disagreed about who controls money. 
1 2 3 4 5 
32. I questioned idea that “marriage is forever”. 
1 2 3 4 5 
33. There’ve been cultural conflicts in my marriage. 
1 2 3 4 5 
34. I felt spouse and I haven’t communicated. 
1 2 3 4 5 
35. Spouse expected me more traditional in relationship. 
1 2 3 4 5 
36. Spouse hasn’t been adapting to American life. 
1 2 3 4 5 
 
Not at all 
stressful 
   Extremely 
Stressful 
1 2 3 4 5 
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37. Hard to see why spouse wants to be more Americanized. 
1 2 3 4 5 
38. Spouse has been drinking too much alcohol. 
1 2 3 4 5 
39. Hard for spouse/I to combine Latino/American culture. 
1 2 3 4 5 
40. Spouse and I disagreed on use of contraceptives. 
1 2 3 4 5 
41. Spouse expected me less tradition in relation. 
1 2 3 4 5 
42. Spouse/I disagreed on importance of religion in family. 
1 2 3 4 5 
43. Since I don’t know English, hard interacting with others. 
1 2 3 4 5 
44. I felt pressure to learn English. 
1 2 3 4 5 
45. Since I’m Latino, difficult to find work I want. 
1 2 3 4 5 
46. Thought I’d be deported if went to social/govt. agency. 
1 2 3 4 5 
47. Due to poor English people treated me badly. 
1 2 3 4 5 
48. Due to poor English, hard dealing with daily situations. 
1 2 3 4 5 
49. I feared consequences of deportation 
1 2 3 4 5 
Not at all 
stressful 
   Extremely 
Stressful 
1 2 3 4 5 
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50. I avoided immigration officials. 
1 2 3 4 5 
51. Due to poor English, have had difficulties in school. 
1 2 3 4 5 
52. I had difficulty finding legal services. 
1 2 3 4 5 
53. I felt guilty leaving family/friends in home country. 
1 2 3 4 5 
54. Legal status limited contact with family or friends. 
1 2 3 4 5 
55. Felt never regain status/respect I had in home country. 
1 2 3 4 5 
56. Felt unaccepted by others due to my Latino culture.  
1 2 3 4 5 
57. I’ve been discriminated against. 
1 2 3 4 5 
58. I’ve been questioned about my legal status. 
1 2 3 4 5 
59. Haven’t forgotten war deaths of friends/family. 
1 2 3 4 5 
60. Haven’t forgotten last few months in my home country. 
1 2 3 4 5 
61. There have been conflicts among family members. 
1 2 3 4 5 
 
Not at all 
stressful 
   Extremely 
Stressful 
1 2 3 4 5 
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62. I had serious arguments with family members. 
1 2 3 4 5 
63. There’s been physical violence among family members. 
1 2 3 4 5 
64. Felt family members are losing their religion. 
1 2 3 4 5 
65. Personal goals conflicted with family goals. 
1 2 3 4 5 
66. Some family members have become too individualistic. 
1 2 3 4 5 
67. Family considered divorce for marital problems. 
1 2 3 4 5 
68. Due to lack of family unity felt lonely and isolated. 
1 2 3 4 5 
69. I noticed religion less important to me than before. 
1 2 3 4 5 
70. Being too close to family interfered with own goals. 
1 2 3 4 5 
71. Felt family relations less important for those close to. 
1 2 3 4 5 
72. I’ve been around too much violence. 
1 2 3 4 5 
 
Not at all 
stressful 
   Extremely 
Stressful 
1 2 3 4 5 
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Appendix B 
Latina Values Scale –Revised English Version 
 
Please circle the number that best describes how you feel. Please note, that each sentence 
has two parts. 
Strongly 
disagree 
Somewhat 
disagree 
Do not agree or 
disagree 
Somewhat 
Agree 
Strongly Agree 
1 2 3 4 5 
 
1. I find myself doing things for other I prefer not to do. 
1 2 3 4 5 
1b. Has the response to this question caused problems or conflicts in your life? 
1 2 3 4 5 
2. I feel guilty when I ask others to do things for me. 
1 2 3 4 5 
2b. Has the response to this question caused problems or conflicts in your life? 
1 2 3 4 5 
3. I feel proud when others praise me for the sacrifices I have made. 
1 2 3 4 5 
3b.  Has the response to this question caused problems or conflicts in your life? 
1 2 3 4 5 
4. I often take on responsibilities having to do with my family. 
1 2 3 4 5 
4b.  Has the response to this question caused problems or conflicts in your life? 
1 2 3 4 5 
5. I often find myself doing things that will make my family happy even when I know 
it’s not what I want to do. 
1 2 3 4 5 
5b.  Has the response to this question caused problems or conflicts in your life? 
1 2 3 4 5 
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Strongly 
disagree 
Somewhat 
disagree 
Do not agree or 
disagree 
Somewhat 
Agree 
Strongly Agree 
1 2 3 4 5 
 
6. I have difficulty expressing my anger. 
1 2 3 4 5 
6b.  Has the response to this question caused problems or conflicts in your life? 
1 2 3 4 5 
7. I often take on responsibilities with my family, that I’d rather not take, because it 
makes me feel like a better person. 
1 2 3 4 5 
7b.  Has the response to this question caused problems or conflicts in your life? 
1 2 3 4 5 
8. I often feel inferior in comparison to men. 
1 2 3 4 5 
8b.  Has the response to this question caused problems or conflicts in your life? 
1 2 3 4 5 
9. I consider my family a great source of support. 
1 2 3 4 5 
9b.  Has the response to this question caused problems or conflicts in your life? 
1 2 3 4 5 
10. I find it difficult to say “no” to people even when it is clear that “no” is what I 
should be saying. 
1 2 3 4 5 
10b.  Has the response to this question caused problems or conflicts in your life? 
1 2 3 4 5 
11. Family is very important to me. 
1 2 3 4 5 
11b.  Has the response to this question caused problems or conflicts in your life? 
1 2 3 4 5 
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Strongly 
disagree 
Somewhat 
disagree 
Do not agree or 
disagree 
Somewhat 
Agree 
Strongly Agree 
1 2 3 4 5 
 
12. I feel guilty when I go against my parent’s wishes. 
1 2 3 4 5 
12b.  Has the response to this question caused problems or conflicts in your life? 
1 2 3 4 5 
13. I have difficulty asserting myself to figures of authority. 
1 2 3 4 5 
13b.  Has the response to this question caused problems or conflicts in your life? 
1 2 3 4 5 
14. I often put myself down in relation to figures of authority. 
1 2 3 4 5 
14b.  Has the response to this question caused problems or conflicts in your life? 
1 2 3 4 5 
15. I try to make others happy at all costs. 
1 2 3 4 5 
15b.  Has the response to this question caused problems or conflicts in your life? 
1 2 3 4 5 
16. I try to make my family happy at all costs. 
1 2 3 4 5 
16b.  Has the response to this question caused problems or conflicts in your life? 
1 2 3 4 5 
17. I believe sacrificing yourself for others makes you a better person. 
1 2 3 4 5 
17b.  Has the response to this question caused problems or conflicts in your life? 
1 2 3 4 5 
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Strongly 
disagree 
Somewhat 
disagree 
Do not agree or 
disagree 
Somewhat 
Agree 
Strongly Agree 
1 2 3 4 5 
 
18. I find myself putting others’ needs in front of my own. 
1 2 3 4 5 
18b.  Has the response to this question caused problems or conflicts in your life? 
1 2 3 4 5 
19. Being seen as a “good” person by others is very important to me. 
1 2 3 4 5 
19b.  Has the response to this question caused problems or conflicts in your life? 
1 2 3 4 5 
20. I find myself putting my family’s needs in front of my own. 
1 2 3 4 5 
20b.  Has the response to this question caused problems or conflicts in your life? 
1 2 3 4 5 
21. I find myself believing that any criticism or conflict is caused by my own faults. 
1 2 3 4 5 
21b.  Has the response to this question caused problems or conflicts in your life? 
1 2 3 4 5 
22. I believe that sacrificing for others will eventually be rewarded. 
1 2 3 4 5 
22b.  Has the response to this question caused problems or conflicts in your life? 
1 2 3 4 5 
23. Making my partner happy makes me feel good about myself. 
1 2 3 4 5 
23b.  Has the response to this question caused problems or conflicts in your life? 
1 2 3 4 5 
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Strongly 
disagree 
Somewhat 
disagree 
Do not agree or 
disagree 
Somewhat 
Agree 
Strongly Agree 
1 2 3 4 5 
 
24. I feel like a terrible person when I know someone is upset or disappointed with me. 
1 2 3 4 5 
24b.  Has the response to this question caused problems or conflicts in your life? 
1 2 3 4 5 
25. I find myself accepting maltreatment from a partner (i.e. cheating, physical abuse, 
emotional abuse, etc.) 
1 2 3 4 5 
25b.  Has the response to this question caused problems or conflicts in your life? 
1 2 3 4 5 
26. I can express my needs to my partner. 
1 2 3 4 5 
26b.  Has the response to this question caused problems or conflicts in your life? 
1 2 3 4 5 
27. I have allowed partner to take sexual liberties with me even when I did not want to. 
1 2 3 4 5 
27b.  Has the response to this question caused problems or conflicts in your life? 
1 2 3 4 5 
28. I have allowed partners to take sexual liberties with me because: (check all that 
apply) 
a. They will leave me? 
b. I will hurt their feelings? 
c. I will be seen in a negative light? 
d. I will be hurt physically? 
e. They will cheat on me? 
f. Other 
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Have you ever heard the term Marianismo? If yes, please describe below in your own 
words (use back of paper for additional space): 
 
 
 
 
 
 
 
 
ADDITIONAL COMMENTS: Please feel free to expand on any of the above answers or 
to include any reactions/feelings/thoughts that you may have after completing the above 
responses (use back of paper for additional space): 
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Appendix C 
The Acculturation Rating Scale for Mexican Americans- II 
SCALE 1 
Please circle the number that best describes how you feel.  
Not at all Very little or 
not very often 
Moderately Much or very 
often 
Extremely often 
or almost 
always 
1 2 3 4 5 
 
1. I speak Spanish. 
1 2 3 4 5 
2. I speak English. 
1 2 3 4 5 
3. I enjoy speaking Spanish. 
1 2 3 4 5 
4. I associate with Anglos. 
1 2 3 4 5 
5. I associate with Mexicans and/or Mexican Americans. 
1 2 3 4 5 
6. I enjoy listening to Spanish language music. 
1 2 3 4 5 
7. I enjoy listening to English language music. 
1 2 3 4 5 
8. I enjoy Spanish language television 
1 2 3 4 5 
9. I enjoy English language television. 
1 2 3 4 5 
10. I enjoy English language movies. 
1 2 3 4 5 
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11. I enjoy Spanish language movies. 
1 2 3 4 5 
12. I enjoy reading (e.g., books in Spanish) 
1 2 3 4 5 
13. I enjoy reading (e.g., books in English) 
1 2 3 4 5 
14. I write (e.g. letters in Spanish) 
1 2 3 4 5 
15. I write (e.g. letters in English) 
1 2 3 4 5 
16. My thinking is done in the English language. 
1 2 3 4 5 
17. My thinking is done in the Spanish language. 
1 2 3 4 5 
18. My contact with Mexico has been. 
1 2 3 4 5 
19. My contact with the USA has been 
1 2 3 4 5 
20. My father identifies or identified himself as “Mexicano” 
1 2 3 4 5 
21. My mother identifies or identified herself as “Mexicana” 
1 2 3 4 5 
22. My friends, while I was grow up, were of Mexican origin  
1 2 3 4 5 
Not at all Very little or 
not very often 
Moderately Much or very 
often 
Extremely often 
or almost 
always 
1 2 3 4 5 
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23. My friends, while I was growing up, were of Anglo origin 
1 2 3 4 5 
24. My family cooks Mexican foods. 
1 2 3 4 5 
25. My friends now are of Anglo origin 
1 2 3 4 5 
26. My friends now are of Mexican origin. 
1 2 3 4 5 
27. I like to identify myself as an Anglo American. 
1 2 3 4 5 
28. I like to identify myself as a Mexican American 
1 2 3 4 5 
29. I like to identify myself as a Mexican. 
1 2 3 4 5 
30. I like to identify myself as an American. 
1 2 3 4 5 
 
SCALE 2 
31. I have difficulty accepting some ideas held by Anglos. 
1 2 3 4 5 
32. I have difficulty accepting certain attitudes held by Anglos. 
1 2 3 4 5 
33. I have difficulty accepting some behaviors exhibited by Anglos. 
1 2 3 4 5 
34. I have difficulty accepting some values held by some Anglos. 
Not at all Very little or 
not very often 
Moderately Much or very 
often 
Extremely often 
or almost 
always 
1 2 3 4 5 
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1 2 3 4 5 
35. I have difficulty accepting certain practices and customs commonly found in 
some Anglos. 
1 2 3 4 5 
36. I have, or think I would have, difficulty accepting Anglos as close personal 
friends. 
1 2 3 4 5 
37. I have difficulty accepting ideas held by some Mexicans. 
1 2 3 4 5 
38. I have difficulty accepting certain attitudes held by Mexicans. 
1 2 3 4 5 
39. I have difficulty accepting some behaviors exhibited by Mexicans. 
1 2 3 4 5 
40. I have difficulty accepting some values held by some Mexicans. 
1 2 3 4 5 
41. I have difficulty accepting certain practices and customs commonly found in 
some Mexicans. 
1 2 3 4 5 
42. I have, or think I would have, difficulty accepting Mexicans as close personal 
friends. 
1 2 3 4 5 
43. I have difficulty accepting ideas held by some Mexicans Americans. 
1 2 3 4 5 
44. I have difficulty accepting certain attitudes held by Mexicans Americans. 
1 2 3 4 5 
45. I have difficulty accepting some behaviors exhibited by Mexicans Americans. 
1 2 3 4 5 
46. I have difficulty accepting some values held by some Mexicans Americans. 
1 2 3 4 5 
 
Not at all Very little or 
not very often 
Moderately Much or very 
often 
Extremely often 
or almost 
always 
1 2 3 4 5 
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47. I have difficulty accepting certain practices and customs commonly found in 
some Mexicans Americans. 
1 2 3 4 5 
48. I have, or think I would have, difficulty accepting Mexicans Americans as close 
personal friends. 
1 2 3 4 5 
Not at all Very little or 
not very often 
Moderately Much or very 
often 
Extremely often 
or almost 
always 
1 2 3 4 5 
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